Multiple roles in HE continuous
learning sector

Ms Anne Korhonen, Learner, Team leader, Tampere
University
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Tampere, Finland

« Tampere University is the second
largest university in Finland.

« Our community comprises
21,000 students and
4,000 staff members.

We believe that human
potential is unlimited.
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We work together to build
a sustainable world

The new multidisciplinary Tampere University
brings together research and education focusing
on

e technology

* health

e soclety
We develop solutions to tackle climate change,

preserve the natural environment, and improve
the well-being and sustainability of societies.
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Continuous learning comes in all shapes

and sizes

Tampere University’s
Juniversity offers exciting
activities and
opportunities for children
and young people.
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Tree — Continuing
Education offers a full range
of professional development
services for organisations,
teams and individuals.

Whatever your age or
educational background,
the Open University offers
you courses in a variety of
fields.
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Multiple roles in HE continuous learning sector

Ms Anne Korhonen

Learner, Team leader,
ampere University

....What else?
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 Executive MBA 2022

* Master of Administrative
Sciences

» Deep Lead — Leadership
Development Programme

* Employment Law
Training...and more!

» Active continuous learner ©

Anne In a nutshell

* HR professional

« Continuous learning expert

* Member of professional
networks in HR, continuous
learning and academic affairs

* University background with 15
+ years in four different
universities in Finland

e ...and more!

* Mother, wife, daughter, friend,
neighbour...

 Writer / author on the
importance of emotions in

Home

& learning and at work
* Volunteer helping
' ' |e| sure disadvantaged families with
....there’s often lots of potential behind the scenes children

* Loving Italy, cyckling and

— getting to know each other better is important! puzzles — and Tampere!
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My learner path —in real life

Continuous learning all the way through! Work-related trainings,
learning at work, learning at hobbies, reading, podcasts, networks etc.
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Questions for a continuous learner —
and for those providing the services!
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What skills or
knowledge do |
need? Why?

Where and how do |
get it?

What does it cost,
and who pays it?

How much time it
takes?

When do | have time
for learning?

Have | got enough
time for learning?

How do | learn the
best?

How can | use my
skills and
knowledge?

How do | know if the
learning succeeded?




(

- J Tampere University

My experiences as a continuous learner

Coincidences are

powerful — let them

Rewarding Guiding and
yourself is Py counselling could
important! be stronger
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Peer learning |earn | ng Potential of
makes learning learning at work is
stronger underused

Strenghtening the

learning skills is a
huge opportunity
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Continuous learning - In real life
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Food for thought for HEI continuous learning

\@ Strategic learning: relevant learning, future working life skills
@ 1.Recognition of each learner’s strenghts, skills and competence
@ Supporting learning at work happening every day
Diversity: more learning options, eg. microcredentials
Digitalization and pedagogy in learning, eg. peer learning

Changing roles and viewpoint is important — learner comes first!
/
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